Job Matching Wage Dispersion And Unemployment Iza
Getting the books Job Matching Wage Dispersion And Unemployment Iza now is not type of inspiring means. You could not deserted going
similar to books amassing or library or borrowing from your connections to right of entry them. This is an definitely easy means to specifically get
lead by on-line. This online pronouncement Job Matching Wage Dispersion And Unemployment Iza can be one of the options to accompany you
similar to having new time.
It will not waste your time. acknowledge me, the e-book will entirely flavor you extra concern to read. Just invest tiny time to gate this on-line
publication Job Matching Wage Dispersion And Unemployment Iza as capably as evaluation them wherever you are now.

economic outcomes.
Job Matching, Wage Dispersion, and Unemployment - Dale T.
Mortensen 2011-04-28
A selection of key papers from the winners of the Nobel Memorial Prize
2010. It features their most important work on unemployment, labour
market dynamics, and the equilibrium search model.
Analyzing the Distributional Impact of Reforms, 2 - Aline Coudouel
2005
"The analysis of the distributional impact of policy reforms on the wellbeing or welfare of different stakeholder groups, particularly on th e
poor and vulnerable, has an important role in the elaboration and
implementation of poverty reduction strategies in developing countries.
In recent years this type of work has been labeled as Poverty and Social
Impact Analysis (PSIA) and is increasingly implemented to promote
evidence-based policy choices and foster debate on policy reform
options. While information is available on the general approach,
techniques, and tools for distributional analysis, each sector displays a
series of specific characteristics. These have implications for the analysis
of distributional impacts, including the types of impacts and transmission
channels that warrant particular attention, the tools and techniques most
appropriate, the data source typically utilized, and the range of political
economy factors most likely to affect the reform process. This volume
provides an overview of the specific issues arising in the analysis of the
distributional impacts of policy and institutional reforms in selected
sectors. Each chapter offers guidance on the selection of tools and
techniques most adapted to the reforms under scrutiny, and offers
examples of applications of these approaches. This is a companion to the
first volume, which offers guidance on trade, monetary and exchange
rate policy, utility provision, agricultural markets, land policy, and
education."
Gender, Inequality, and Wages - Francine D. Blau 2016-08-16
In all Western societies women earn lower wages on average than men.
The gender wage gap has existed for many years, although there have
been some important changes over time. This volume of collected papers
contains extensive research on progress made by women in the labor
market, and the characteristics and causes of remaining gender
inequalities. It also covers other dimensions of inequality and their
interplay with gender, such as family formation, wellbeing, race, and
immigrant status. The author was awarded the 2010 IZA Prize in Labor
Economics for this research. Part I comprises an Introduction by the
Editors. Part II probes and quantifies the explanations for the gender
wage gap, including differential choices made in the labor market by
men and women as well as labor market discrimination and employment
segregation. It also delineates how the gender wage gap has decreased
over time in the United States and suggests explanations for this
narrowing of the gap and the more recent slowdown in wage
convergence. Part III considers international differences in the gender
wage gap and wage inequality and the relationship between the two.
Part IV considers a variety of indicators of gender inequality and how
they have changed over time in the United States, painting a picture of
significant gains in women's relative status across a number of
dimensions. It also considers the trends in female labor supply and what
they indicate about changing gender roles in the United States and
considers a successful intervention designed to increase the relative
success of academic women. Part V focuses on inequality by race and
immigrant status. It considers not only race difference in wages and the
differential progress made by African-American women and men in
reducing the race wage gap, but also race differences in wealth which
are considerably larger than differences in wages. It also examines
immigrant-native differences in the use of transfer payments, and the
impact of gender roles in immigrant source countries on immigrant
women's labor market assimilation in the U.S. labor market.

Private Government - Elizabeth Anderson 2019-04-30
Why our workplaces are authoritarian private governments—and why we
can’t see it One in four American workers says their workplace is a
“dictatorship.” Yet that number almost certainly would be higher if we
recognized employers for what they are—private governments with
sweeping authoritarian power over our lives. Many employers minutely
regulate workers’ speech, clothing, and manners on the job, and
employers often extend their authority to the off-duty lives of workers,
who can be fired for their political speech, recreational activities, diet,
and almost anything else employers care to govern. In this compelling
book, Elizabeth Anderson examines why, despite all this, we continue to
talk as if free markets make workers free, and she proposes a better way
to think about the workplace, opening up space for discovering how
workers can enjoy real freedom.
Wage Dispersion - Dale Mortensen 2005
A theoretical and empirical examination of wage differentials findsthat
traditional theories of competition do not explain why workers with
identical skills are paid differently.
Minimum Wages and On-the-job Training - Daron Acemoglu 1999
Becker's theory of human capital predicts that minimum wages should
reduce training investments for affected workers, because they prevent
these workers from taking wage cuts necessary to finance training. We
show that when the assumption of perfectly competitive labor markets
underlying this theory is relaxed, minimum wages can increase training
of affected workers, by inducing firms to train their unskilled employees.
More generally, a minimum wage increases training for constrained
workers, while reducing it for those taking wage cuts to finance their
training. We provide new estimates on the impact of the state and
federal increases in the minimum wage between 1987 and 1992 of the
training of low wage workers. We find no evidence that minimum wages
reduce training. These results are consistent with our model, but difficult
to reconcile with the standard theory of human capital.
Combatting Unemployment - Richard Layard 2011-05-26
Shaping the views of scholars and policymakers on how to address
unemployment, the contributions of Layard and Nickell have served to
illuminate the policy discourse in Europe. The book includes their key
writings on the subject together with a new essay on what should be
done during recession.
Labour Markets in Low-Income Countries - David Lam 2021-12-09
"Employment and job creation are key components in achieving
economic growth and sustainable development, particularly in lowincome countries. The growing size of the working-age population in
many developing regions underscores the need to further strengthen
labour market structures in the world's poorest countries. Despite the
importance of studying emerging labour markets, and investigating
which policies are more successful, the evidence is rather limited.
Against this backdrop, the joint IZA/FCDO Growth and Labour Markets
in Low Income Countries (GLM|LIC) programme was established and has
taken important steps to close this gap. Covering topics such as poverty,
informality and rural labour, skills training and behaviour, gender
inequality, youth and child labour, and migration, this volume presents
key takeaways from most recent research in the field. Which
development policies will work, which strategies will fail? The authors
provide an in-depth discussion of current development programmes,
based on the results of new evaluation studies, and derive important
policy lessons"--Publisher's description.
Happiness, Growth, and the Life Cycle - Richard A. Easterlin
2010-11-25
The second in a series of books published with the IZA and honoring the
work of its annual prize winners in labour economics. It presents Richard
Easterlin's outstanding research on the analysis of subjective well-being,
and on the relationship between demographic developments and
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Handbook of Labor Economics - Orley Ashenfelter 2010-12-09
A guide to the continually evolving field of labour economics.
Mismatch Unemployment - Aysegul Sahin 2012
We develop a framework where mismatch between vacancies and job
seekers across sectors translates into higher unemployment by lowering
the aggregate job-finding rate. We use this framework to measure the
contribution of mismatch to the recent rise in U.S. unemployment by
exploiting two sources of cross-sectional data on vacancies, JOLTS and
HWOL, a new database covering the universe of online U.S. job
advertisements. Mismatch across industries and occupations explains at
most 1/3 of the total observed increase in the unemployment rate,
whereas geographical mismatch plays no apparent role. The share of the
rise in unemployment explained by occupational mismatch is increasing
in the education level.
Labor Supply and Taxation - Richard Blundell 2016
This volume presents Richard Blundell's outstanding research on the
modern economic analysis of labour markets and public policy reforms,
which has enhanced greatly our understanding of how individuals'
behaviour on the labour market responds to taxation and social policy
influence. It brings together the author's key papers, some co-authored
and some unpublished, with new introductions and an epilogue, covering
some of his main research insights into the study of labour supply.
Wages, School Quality, and Employment Demand - David Card
2011-10-27
David Card and Alan B. Krueger received the IZA Prize in Labor
Economics in 2006 for their outstanding contributions to the field. This
volume provides an overview of their most important work on school
quality, differences in wages across groups in the US, and the effect of
changes in the minimum wage on employment and wage setting.
The Overeducated American - Richard Barry Freeman 1976
Analyzes the 1970s downturn in the labor market for college-educated
manpower, considers consequences for educational institutions, and
explores policies for alleviating the situation. Bibliogs
Women at Work - Professor of Economics Tito Boeri 2005
Covering employment and wage gender gaps, participation of women,
fertility, and the welfare of children, this insightful volume considers the
trend towards greater particiption of women in labor markets. It
addresses the trade-offs involved in increasing participation of women in
paid employment, setting out a better informed policy debate about these
issues, and paving the way to realistic targets and ways to achieve them.
Sustaining Employment and Wage Gains in Brazil - Joana Silva
2015-08-26
Continued social and economic progress in Brazil will depend on high
employment, sustained labor productivity and income growth, and
opportunities for the poor and disadvantaged to upgrade their own
productivity and convert it into sustainable incomes.
Labor, Credit, and Goods Markets - Nicolas Petrosky-Nadeau 2017-11-10
An integrated framework to study the theoretical and quantitative
properties of economies with frictions in labor, financial, and goods
markets. This book offers an integrated framework to study the
theoretical and quantitative properties of economies with frictions in
multiple markets. Building on analyses of markets with frictions by 2010
Nobel laureates Peter A. Diamond, Dale T. Mortensen, and Christopher
A. Pissarides, which provided a new theoretical approach to search
markets, the book applies this new paradigm to labor, finance, and goods
markets. It shows, in particular, how frictions in different markets
interact with each other. The book first covers the main developments in
the analysis of the labor market in the presence of frictions, offering a
systematic analysis of the dynamics of this environment and explaining
the notion of macroeconomic volatility. Then, building on the generality
and simplicity of the search analysis, the book adapts it to other markets,
developing the tools and concepts to analyze friction in these markets.
The book goes beyond the traditional general equilibrium analysis of
markets, which is often frictionless. It begins with the standard analysis
of a single market, and then sequentially integrates more markets into
the analysis, progressing from labor to financial to goods markets. Along
the way, the book provides a number of useful results and insights,
including the existence of a direct link between search frictions and the
degree of volatility in the economy.
A Database for a Changing Economy - National Research Council
2010-06-11
Information about the characteristics of jobs and the individuals who fill
them is valuable for career guidance, reemployment counseling,
workforce development, human resource management, and other
purposes. To meet these needs, the U.S. Department of Labor (DOL) in
job-matching-wage-dispersion-and-unemployment-iza

1998 launched the Occupational Information Network (O*NET), which
consists of a content model-a framework for organizing occupational
data-and an electronic database. The O*NET content model includes
hundreds of descriptors of work and workers organized into domains,
such as skills, knowledge, and work activities. Data are collected using a
classification system that organizes job titles into 1,102 occupations. The
National Center for O*NET Development (the O*NET Center) continually
collects data related to these occupations. In 2008, DOL requested the
National Academies to review O*NET and consider its future directions.
In response, the present volume inventories and evaluates the uses of
O*NET; explores the linkage of O*NET with the Standard Occupational
Classification System and other data sets; and identifies ways to improve
O*NET, particularly in the areas of cost-effectiveness, efficiency, and
currency.
Studies of Labor Market Intermediation - David H. Autor 2009-12-15
From the traditional craft hiring hall to the Web site Monster.com, a
multitude of institutions exist to facilitate the matching of workers with
firms. The diversity of such Labor Market Intermediaries (LMIs)
encompasses criminal records providers, public employment offices,
labor unions, temporary help agencies, and centralized medical
residency matches. Studies of Labor Market Intermediation analyzes how
these third-party actors intercede where workers and firms meet,
thereby aiding, impeding, and, in some cases, exploiting the matching
process. By building a conceptual foundation for analyzing the roles that
these understudied economic actors serve in the labor market, this
volume develops both a qualitative and quantitative sense of their
significance to market operation and worker welfare. Cross-national in
scope, Studies of Labor Market Intermediation is distinctive in
coalescing research on a set of market institutions that are typically
treated as isolated entities, thus setting a research agenda for analyzing
the changing shape of employment in an era of rapid globalization and
technological change.
OECD Economic Surveys: Germany 2006 - OECD 2006-07-17
This 2006 edition of OECD's periodic survey of Germany's economy finds
economic activity still weak and uneven, and recommends reforms in a
number of areas. Special chapters cover regaining fiscal credibility and
improving public efficiency ...
Gender Differences in Entry Wages and Early Career Wages - Astrid
Kunze 2002
In this paper we investigate the evolution of the gender wage gap over
early careers of skilled workers in Germany using administrative
longitudinal data. Advantages of the data for this type of analysis are that
we observe complete work and skill accumulation histories from the
beginning for up to 13 years in the labour market. Descriptives show an
entry wage differential of 22 percent between male and female full-time
workers. The differential stays almost constant throughout the first 8
eight years in the labour market. Adopting a human capital model, we
investigate the sources for the differential by the separate analysis of
entry wages and early career wages.
Optimal Unemployment Insurance - Andreas Pollak 2007
Designing a good unemployment insurance scheme is a delicate matter.
In a system with no or little insurance, households may be subject to a
high income risk, whereas excessively generous unemployment
insurance systems are known to lead to high unemployment rates and
are costly both from a fiscal perspective and for society as a whole.
Andreas Pollak investigates what an optimal unemployment insurance
system would look like, i.e. a system that constitutes the best possible
compromise between income security and incentives to work. Using
theoretical economic models and complex numerical simulations, he
studies the effects of benefit levels and payment durations on
unemployment and welfare. As the models allow for considerable
heterogeneity of households, including a history-dependent labor
productivity, it is possible to analyze how certain policies affect
individuals in a specific age, wealth or skill group. The most important
aspect of an unemployment insurance system turns out to be the benefits
paid to the long-term unemployed. If this parameter is chosen too high, a
large number of households may get caught in a long spell of
unemployment with little chance of finding work again. Based on the
predictions in these models, the so-called "Hartz IV" labor market reform
recently adopted in Germany should have highly favorable effects on the
unemployment rates and welfare in the long run.
New Left Review - 2011
Informal Employment in Emerging and Transition Economies - Solomon
W. Polachek 2012-04-17
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Informality and informal employment are wide-spread and growing
phenomena in all regions of the world, particularly in low and middle
income economies. This volume sheds light on the incidence and
persistence of informality and the role of institutions and government
regulations, and offers insights into issues such as how labor and tax
regulations
Employment and Development - Gary S. Fields 2018-11-30
Employment and Development brings together the contributions of 2014
IZA Prize in Labor Economics award winner Gary S. Fields to address
global employment and poverty problems. Most of the poor in developing
countries live in households in which people work, but still they are poor
because the best available work pays so little. Employment and
Development: How Work Can Lead From and Into Poverty questions how
economic growth affects standards of living, how labor markets work in
developing countries, and how different labor market policies affect wellbeing. Through a collection of essays, this book tackles major questions
in development and labor economics. Who benefits from economic
growth and who is hurt by economic decline? Why are distributional
factors and labor market conditions improving in some countries but not
in others? How do developing countries' labor markets work? How would
labor market conditions change if different policies were to be put into
effect? What are the welfare consequences of these changes? Through
distributional analysis, Fields examines inequality, poverty, income
mobility, and economic well-being, and through analysis of changing
labor market conditions he examines employment and unemployment,
employment composition, and labor earnings. By concentrating on the
poor and understanding how the labor markets work for them and how
their labor market earnings might be raised in response to different
policy interventions, Fields addresses questions of first-order importance
for human well-being.
Statistics, Knowledge and Policy 2007 Measuring and Fostering
the Progress of Societies - OECD 2008-09-22
OECD's 2nd World Forum on Statistics, Knowledge and Policy held in
Istanbul in June 2007 brought together a diverse group of leaders from
more than 130 countries to discuss issues surrounding use of statistics in
policy making. This proceedings includes 40 papers presented at that
event.
Foundations of Migration Economics - George J. Borjas 2019-02-14
This book presents a series of research articles written over the past four
decades by leading economists George J. Borjas and Barry R. Chiswick.
Borjas and Chiswick are leading experts on the adjustment of immigrants
in their destination country and their impact on the economy. Although
they worked separately throughout their careers, and did not always
agree, their intellectual interaction has greatly increased understanding
of the economic consequences of international migration and
immigration policy across developed immigrant receiving countries. This
volume brings together their contributions for the first time to
demonstrate how public policy issues on immigration have evolved over
time. An in-depth analysis of the key issues relating to international
migration Foundations of Migration Economics explores the assimilation
of immigrants, focusing on the earning changes of immigrants with a
longer duration in the host economy; how immigrant networks and
ethnic enclaves influence the labor market and linguistic adjustment of
immigrants; determinants of language proficiency and to what extent
pre-migration skills are effectively employed by the destination; and the
effect of immigration on the earnings of earlier waves of immigrants and
native-born workers.
Understanding Inflation and the Implications for Monetary Policy - Jeff
Fuhrer 2009-09-11
Current perspectives on the Phillips curve, a core macroeconomic
concept that treats the relationship between inflation and
unemployment. In 1958, economist A. W. Phillips published an article
describing what he observed to be the inverse relationship between
inflation and unemployment; subsequently, the “Phillips curve” became a
central concept in macroeconomic analysis and policymaking. But today's
Phillips curve is not the same as the original one from fifty years ago; the
economy, our understanding of price setting behavior, the determinants
of inflation, and the role of monetary policy have evolved significantly
since then. In this book, some of the top economists working today
reexamine the theoretical and empirical validity of the Phillips curve in
its more recent specifications. The contributors consider such questions
as what economists have learned about price and wage setting and
inflation expectations that would improve the way we use and formulate
the Phillips curve, what the Phillips curve approach can teach us about
inflation dynamics, and how these lessons can be applied to improving
job-matching-wage-dispersion-and-unemployment-iza

the conduct of monetary policy. Contributors Lawrence Ball, Ben
Bernanke, Oliver Blanchard, V. V. Chari, William T. Dickens, Stanley
Fischer, Jeff Fuhrer, Jordi Gali, Michael T. Kiley, Robert G. King, Donald
L. Kohn, Yolanda K. Kodrzycki, Jane Sneddon Little, Bartisz Mackowiak,
N. Gregory Mankiw, Virgiliu Midrigan, Giovanni P. Olivei, Athanasios
Orphanides, Adrian R. Pagan, Christopher A. Pissarides, Lucrezia
Reichlin, Paul A. Samuelson, Christopher A. Sims, Frank R. Smets,
Robert M. Solow, Jürgen Stark, James H. Stock, Lars E. O. Svensson,
John B. Taylor, Mark W. Watson
Handbook of Labor Economics - Orley Ashenfelter 1986
The Handbook brings together a systematic review of the research
topics, empirical findings, and methods that comprise modern labor
economics. It serves as an introduction to what has been done in this
field, while at the same time indicating possible future trends which will
be important in both spheres of public and private decision-making. Part
1 is concerned with the classic topics of labor supply and demand, the
size and nature of the elasticities between the two, and their impact on
the wage structure. This analysis touches on two fundamental questions:
what are the sources of income inequality, and what are the disincentive
effects of attempts to produce a more equal income distribution? The
papers in Part II proceed from the common observation that the
dissimilarity in worker skills and employer demands often tempers the
outcomes that would be expected in frictionless labor markets. And the
last section of the Handbook deals explicitly with the role of institutional
structures (e.g. trade unions) that now form an important part of modern
labor economics.
Skills and Jobs in Brazil - Rita K. Almeida 2018-07-19
Skills and Jobs in Brazil: An Agenda for Youth is a new report focusing on
the challenge of economic engagement among the Brazilian youth. In the
context of a fast aging population, Brazil’s greatest economic opportunity
is to increase its labor productivity, especially that of youth. This report
documents important new facts about the extent of the youth economic
disengagement, while at school and at work. Today, close to half of the
Brazilian youth aged 15-29 years old is not fully economically engaged,
because they are neither working nor studying, are studying in schools of
poor quality, or are working in informal and precarious jobs. The report
shows how the youth prospects in the labor market are dimmed by
policies favoring existing workers over new entrants; in addition, it
shows how youth are often ill equipped to meet an increasingly
challenging labor market. The report suggests new education, skills, and
jobs policy changes that Brazil could prioritize moving forward, so that it
can take advantage of the last wave of its demographic transition. The
report discusses in particular depth policies aiming to increase learning
and reduce school dropouts in upper secondary education, and labor
market policies that aim to support more effective and faster youth
transitions from school to work.
Labor Economics, second edition - Pierre Cahuc 2014-08-15
The new edition of a widely used, comprehensive graduate-level text and
professional reference covering all aspects of labor economics, with
substantial new material. This landmark graduate-level text combines
depth and breadth of coverage with recent, cutting-edge work in all the
major areas of modern labor economics. Its command of the literature
and its coverage of the latest theoretical, methodological, and empirical
developments make it also a valuable resource for practicing labor
economists. This second edition has been substantially updated and
augmented. It incorporates examples drawn from many countries, and it
presents empirical methods using contributions that have proved to be
milestones in labor economics. The data and codes of these research
publications, as well as numerous tables and figures describing the
functioning of labor markets, are all available on a dedicated website
(www.labor-economics.org), along with slides that can be used as course
aids and a discussion forum. This edition devotes more space to the
analysis of public policy and the levers available to policy makers, with
new chapters on such topics as discrimination, globalization, income
redistribution, employment protection, and the minimum wage or labor
market programs for the unemployed. Theories are explained on the
basis of the simplest possible models, which are in turn related to
empirical results. Mathematical appendixes provide a toolkit for
understanding the models.
OECD Employment Outlook 2012 - OECD 2012-07-10
This 30th edition of the OECD Employment Outlook examines the labour
market performance of OECD countries as well as the prospects in the
short term.
Monopsonistic Labour Markets and the Gender Pay Gap - Boris Hirsch
2010-04-05
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average wages and distribution of wages, providing a statistical analysis
of the links between wages and productivity, along with wage forecasts
for 2008 and 2009. Part Two examines the relationship between
minimum wage policies and collective bargaining, highlighting the
effects of institutions on wage outcomes and the importance of coherent
policy articulation. Part Three concludes with concrete policy
recommendations and identifies key issues for further research. The
book includes full technical and statistical annexes.
Overeducation in Europe - the late Felix Büchel 2003-01-01
"Overeducation is one of the most important mechanisms for labor
market adjustment when there is an excess supply of high-skilled
workers. However, there is much debate about the consequences of this
phenomena and the short and long term effects for both the
overeducated worker and the economy as a whole. This book contributes
to our understanding of recent developments in the research on
overeducation by providing a detailed overview of the pertinent
theoretical and policy issues."
Studies on Continuing Vocational Training in Germany - Anja Kuckulenz
2007-07-13
This book offers a comprehensive empirical analysis of continuing
vocational training in Germany. Specific issues concerning continuing
training that are debated in academia as well as in public are discussed.
Wage and productivity effects of training are analysed, explicitly
accounting for the heterogeneity of training participants. Additionally,
different types of training that vary in the degree of firm specificity are
considered. Wage and productivity effects of training are compared to
examine how the training rent is shared between employer and
employee. Finally, evidence is given on whether positive externalities of
continuing training exist.
Unobserved Bilateral Search on the Labor Market - Uwe Sunde 2002

This book investigates models of spatial and dynamic monopsony and
their application to the persistent empirical regularity of the gender pay
gap.
Arbeitslosigkeit in Südosteuropa im Kontext der EU-Integration Stefan Pavleski 2018
Diese Arbeit besteht aus drei Aufsätzen. Der erste Aufsatz („Die
Arbeitsmarktpolitik in Südosteuropa: Von der Transformation bis zur EUIntegration“) erörtert die wirtschaftlichen und politischen
Rahmenbedingungen in Südosteuropa und die damit einhergehenden
Entwicklungen auf den jeweiligen Arbeitsmärkten seit 1991. Im Fokus
steht dabei der Einfluss der Arbeitslosigkeit (als systemunabhängiges
Problem) auf den EU-Integrationsprozess in den jugoslawischen
Nachfolgestaaten und Albanien. Welchen Einfluss haben der
qualifikatorische und regionale Mismatch auf die Arbeitslosigkeit in
Kroatien? Um diese Frage zu beantworten, wird im zweiten Kapitel
dieser Arbeit („Arbeitslosigkeit im Transformationsprozess:
Qualifikatorischer und regionaler Mismatch in Kroatien“) der Mismatch
sowohl statisch mit Mismatch-Indikatoren als auch dynamisch im
Rahmen der Matching-Funktion erörtert. Unter Anwendung von
Paneldaten für neun Berufsgruppen und 21 Regionen im Zeitraum
zwischen Januar 2004 und Juni 2015 wird in diesem Kapitel mithilfe von
Fixed-Effects-Modellen dieser Einfluss geschätzt. Führt die Anpassung
der Arbeitslosenversicherungsgesetze an die EU-Standards zu einer
Verbesserung der Arbeitsmarktergebnisse in den Staaten
Südosteuropas? Mit Hilfe von Paneldaten für den Zeitraum 1996–2014
wird für fünf südosteuropäische Staaten (Albanien, Kroatien,
Mazedonien, Montenegro und Serbien) dieser Einfluss im Rahmen eines
Differenz-in-Differenzen-Modells im dritten Aufsatz („Unvollständige
Integration: Eine Differenz-in-Differenzen-Analyse der
südosteuropäischen Arbeitsmärkte“) geschätzt.
NBER International Seminar on Macroeconomics 2005 - Jeffrey A.
Frankel 2007
The NBER International Seminar on Macroeconomics brings together
leading American andEuropean economists to discuss a broad range of
current issues in global macroeconomics. Aninternational companion to
the more American-focused NBER Macroeconomics Annual, the 2005
volumefirst explores macroeconomic issues of interest to all advanced
economies, then analyzes topicalquestions concerning the eastward
expansion of the European Monetary Union.Jeffrey A. Frankel isJames W.
Harpel Professor of Capital Formation and Economic Growth at Harvard
University's John F.Kennedy School of Government. Christopher A.
Pissarides is Professor of Economics at the LondonSchool of Economics.
Both are Research Associates at the National Bureau of
EconomicResearch.
Global Wage Report 2008/09 - International Labour Office 2008
Wages are a major component of decent work, yet there is a serious
knowledge gap in this increasingly important area. This volume, the first
in a new series focusing on wage developments, reviews major trends in
the level and distribution of wages around the world since 1995. It
considers the effects of economic growth and globalization on wage
trends, looking closely at the role of minimum wages and collective
bargaining. It also suggests ways to improve wage levels and to enable
more equal distribution. Part One summarizes the main trends in
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Labor Markets and Business Cycles - Robert Shimer 2010-04-12
Labor Markets and Business Cycles integrates search and matching
theory with the neoclassical growth model to better understand labor
market outcomes. Robert Shimer shows analytically and quantitatively
that rigid wages are important for explaining the volatile behavior of the
unemployment rate in business cycles. The book focuses on the labor
wedge that arises when the marginal rate of substitution between
consumption and leisure does not equal the marginal product of labor.
According to competitive models of the labor market, the labor wedge
should be constant and equal to the labor income tax rate. But in U.S.
data, the wedge is strongly countercyclical, making it seem as if
recessions are periods when workers are dissuaded from working and
firms are dissuaded from hiring because of an increase in the labor
income tax rate. When job searches are time consuming and wages are
flexible, search frictions--the cost of a job search--act like labor
adjustment costs, further exacerbating inconsistencies between the
competitive model and data. The book shows that wage rigidities can
reconcile the search model with the data, providing a quantitatively more
accurate depiction of labor markets, consumption, and investment
dynamics. Developing detailed search and matching models, Labor
Markets and Business Cycles will be the main reference for those
interested in the intersection of labor market dynamics and business
cycle research.
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